
TOPIC : THE ROLE OF INFORMAL LEARNING IN STIMULATING THE DEVELOPMENT OF AN

ENTREPRENEURIAL MINDSET

Generally, entrepreneurial thinking relates to all those in employment, as an attitude to work and

working behaviour, and it is accordingly becoming a key factor in competence. For independent

entrepreneurs it is also, in a more specific sense, a fundamental precondition for successfully

establishing and operating an enterprise.

Companies are working on transforming their work culture to include entrepreneurial thinking among

employees. Thus, employees will be acting as intrapreneurs in the company. It is therefore right to say

that the importance of entrepreneurial thinking and action will continue to increase globally and what

better way to learn this than through education.

Extracurricular learning opportunities can be used to stimulate the development of entrepreneurial

mindset and skills among people. An innovative higher institution of learning can offer a range of

informal learning opportunities for students to inspire individuals to act entrepreneurially.

There are different ways to achieve this result including; supporting access to students entrepreneurial

clubs, awards and programs; having a start up centre, start up garage, organizing networking events

between students and entrepreneurs, engaging students in business ideas and planning competitions

and lots more as part of their extracurricular opportunities.

Learning by doing, action learning and gaining experience  are some of the benefits that students gain

and are often seen among students to be superior  forms of  learning when  they compare this to

traditional ways of learning.  In this  respect, engagement  in  clubs  can give  students  an  opportunity to

learn  in  ways  that simulate entrepreneurial learning that they may not have access to within the

curriculum.

By engaging in  learning by  doing, students  also seem  to be  enhancing, to  some extent,  their

reflective  practice  and  are  giving  themselves  the  opportunity  to  learn  through  making mistakes

and overcoming problems.

Furthermore, informal learning provides opportunities to engage in social learning and links to the

relevant community of practice (entrepreneurs).  This social learning seems to be a central plank

underpinning the creation of clubs and also comes in a variety of forms (e.g. working on collaborative

projects and gaining  awareness from  experienced  entrepreneurs).

To  some extent  these  benefits  go  beyond  purely  entrepreneurship  (for  example  enhancing

employability) and there is certainly evidence that they raise self-confidence and provide the requisite

skills to engage in venture creation.

For this to be effective ,however, extracurricular and informal teaching activities such as the

entrepreneurial club need a certain degree of formalization and recognition to illustrate the importance

of the entrepreneurial agenda within the higher education system and beyond.




